
 
 

 
What impact does sexual violence have on your 
business, organization, or community?  How do the 
losses from sexual violence become your business? 
  
Selected responses via IML laptop entries from Minnesota Summit participants 
 
 

� As a manager of a work unit that's about 60 percent women, I've seen the 
impact on productivity and missing work from sexual violence.  Impacts 
employees when a family member is impacted. 

� Costs counties a lot of money.  5 events of sexual and domestic violence in 
one day in the paper.   

� Medical - 1000's of stories of abuse in my work as a physician - huge % of 
health care dollars spent as a result of abuse.  Ripple effect of violence 
results in huge hidden health care costs. 

� Kids disclosing after good touch bad touch classes. Lack of system 
responses. Public safety is where I focus. The costs in courts in a primary 
concern. Costs of services - overwhelming.  

� Inappropriate use of technology on campus...loss of healthy campus 
environment, harassment through the use of technology. 

� Employees missing work because of sexual violence: just not talking about it. 

� As a police officer, sexual assault impacts how people think about downtown 
Minneapolis--if it's "safe" to come downtown.  This has an economic impact 
based on the community’s view of the safety of downtown. 

� Have been a confidant as a pastor. 

� As a leader--concerned if women in office will come to him as only male, 

� Values -- it is the right thing to do to prevent sexual violence. 

� Stearns co. sheriffs department spent millions of dollars on just one case.  
Economic impact is huge.  We are always responding we need to get to the 
root.  It impacts productivity.  



� We are getting more involved about what happens outside of workplace.  It 
affects their productivity.  $350,000 lost in productivity and attendance cost in 
our own organization. 

� My sphere of influence is the employees and their productivity but we are also 
aware of how it impacts our members (health insurer). 

� Large issues around obesity and health in our workplace, but this issue isn't a 
part of the wellness plan. 

� As a parent. As a teacher. We are throwing young girls under the bus - huge 
impact on our community.  

� We have a significantly used curriculum on sex education through Search, 
and schools still using it - it's based in sexual health but more in healthy 
relationships - we can't get funding to bring it back into circulation.  

� Impact on older population is something that has been ongoing in their lives 
for 50, 60, 70 years but has never been addressed. Often, this population is 
hidden but they aren't aware that there are organizations/individuals to assist 
them.  

� Students often switch schools because of the victim/perpetrator being in 
same school, small populations create problems of separation.  School 
officials sometimes indifferent, even hostile to issues brought by victims. 

� Associated issues and behaviors of victims: CD issues, suicide, sexually 
acting out, running away, homelessness; effect is system wide. 

� Budget issues, cutbacks have forced teachers to become what they have not 
been trained to do - counselors, prevention specialists, trauma specialists. 

� We exist because of sexual violence (works in treatment).  There are more 
people at risk to offend than are currently in the system. 

� The issue is uncomfortable to public school teachers.  People look to MUL 
and others community agencies.  There are populations that some people are 
not comfortable talking about certain populations, such as LGBT.  If a teacher 
cannot teach sexual health, that is a performance issue, not about needing to 
find people in the community agencies to do the teaching. 

� Huge impact within church - media's image portrays this as "common" within 
church. Donations go down to the church due to this. Moral is affected, 
productivity is affected.   Priests are less comfortable working with people.   

� Younger and younger patients report "sexting" with their friends etc. 

� Victims miss work and struggle with job loss/productivity after assault and 
vicarious dramatization (anniversary dates of past trauma). 

� Female criminal offenders and women in CD treatment are sexual assault 
survivors. What if we could have gone back and encouraged their self worth. 



� From catholic church: financially constantly looking to find people to help us 
serve victims; we see losses in family cohesiveness and in their dignity; we 
see the losses of people being able to move on. 

� I know it's there, I know the stats, but we don't talk about it. 

� As an advocate, we can't heal bodies when spirits are broken. 

� There are a lot of people who come to work and no one knows they've been 
victimized. 

� Colleagues using Internet in inappropriate ways...difficult on colleagues. 

� My focus is on sexual harassment...influences psychological wellbeing but 
also the job related things...desire to leave organization, reduced satisfaction 
on the job. 

� In sports industry...this environment becomes the norm. 

� Gender equity issues in law enforcement. 

� Many children come from homes where they are experiencing sexual 
violence.  This impacts the classroom.   

� Women and girls aren't given full opportunity to "shine" in their schools, 
professions because of accepted toxic environment. 

� As the felony prosecutor for Ramsey County, prosecution is our "business.”  

� Impact on a person's creativity and innovation.  How can you quantify this? 

 


